Newsletter January 2007

Happy New Year from Pension Works, Inc.!

IRS has recently published a series of Revenue Procedures which describe how employers are required to update their retire-
ment plans for the packets of finalized legislation passed by Congress since the 2002 GUST amendments. (The GUST
amendments were a series of required changes to all employee pension benefit plans resulting from the Uruguay Round
Agreements Act or the Uruguay Round of the General Agreement on Taxes and Tariffs ("GATT"), the Uniformed Services
Employment and Reemployment Rights Act of 1994 ("USERRA"); the Small Business Job Protection Act of 1996
("SBJPA™), the Taxpayer Relief Act of 1997 ("TRA '97"), the Internal Revenue Service Restructuring and Reform Act of
1998 and (6) the Community Renewal Relief Act of 2000.) You may recall that you also adopted model amendments for the
Tax Relief Reconciliation act of 2001 (EGTRRA) in 2002. Now that finalized regulations and guidance have been released,
it is necessary to think about the restatement process for EGTRRA.

In an attempt to ease the administrative burden on Plan Sponsors and IRS review staff, the IRS has adopted a 6 year cycle
for pre-approved plans (either a prototype or volume submitter document). This new cycle will extend the deadline for the
EGTRRA restatements until 2008 at the earliest with all restatements scheduled to be completed in 2010. As you have previ-
ously adopted a prototype or volume submitter plan document, you will qualify for the extended period relief IE_you certify
NOW that you will in the future adopt a pre-approved plan to satisfy your restatement requirement.

IRS has created form 8905 “Certification of Intent to Adopt a Pre-approved Plan” which will be used to declare your future
intent. You will be receiving a pre-populated form 8905 to sign and return. We will keep this form on file until your cycle
begins. (The cycles are determined based on the last number of your IRS Employer Identification Number (EIN).

Pension Works will again be sponsoring pre-approved plans in prototype and volume submitter formats. We assume when
the time comes for your restatement cycle you will still be a satisfied client and you will adopt a Pension Works sponsored
pre-approved plan document. However, by signing this form you are under no obligation to do so. Your only obligation is
to adopt any pre-approved plan in a timely manner. That said, we ask that when you receive the form in the mail you please
sign the form where indicated and return to your plan administrator as soon as possible. As discussed above, this form will
not be filed with the IRS at this time but will need to be available to prove your qualification for the extended restatement
cycle.

When our documents receive their final pre-approved status from the IRS and we begin adapting these approved plans to
your current provisions, we will be in contact regarding any options you may wish to revisit and revise to assure that your
plan continues to your company and participant goals. We do not anticipate this happening until the summer of 2008 at the
earliest but will keep you posted on any timing changes that IRS communicates to us.

As always, we welcome your contact about this restatement issue or other concerns you may have regarding your

Sincerely, Pension Works, Inc.
382 Ftencules Drive Colchester, VT (5446

retirement plan.
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Timothy Voigt, Prin-
Qualified Retirement Plan Consulting & Administrative Services
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